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Legislative Assembly of Alberta

Title: Wednesday, May 22, 1996
Date: 96/05/22
[The Speaker in the Chair]

8:00 p.m.

THE SPEAKER: Please be seated.

head:
head:

Government Bills and Orders
Second Reading

Bill 45
Miscellaneous Statutes Amendment Act, 1996

THE SPEAKER: The hon. Minister of Justice and Attorney
General.

MR. EVANS: Thank you, Mr. Speaker. I'm pleased to move
second reading of Bill 45, Miscellaneous Statutes Amendment
Act, 1996.

As most members would realize, this is a Bill that is somewhat
unique in the Legislature. Before the Bill is presented in the
House for first reading, the principles are reviewed between the
ministers who are proposing amendments and the critics on the
opposition side to ensure that there is consensus. Therefore I
would presume that this Bill will receive quick passage through
second reading this evening.

MR. COLLINGWOOD: Well, Mr. Speaker, I'll concur in the
comments of the Minister of Justice that there has been consider-
able discussion on the Miscellaneous Statutes Amendment Act,
1996. In fact I once again will commend the Minister of Justice.
Those matters that were proposed for the draft of the Miscella-
neous Statutes Amendment Act where there was some lack of
consensus amongst government and opposition, the minister has
not proceeded on those particular aspects. So the Bill as pre-
sented this evening has been reviewed, vetted, and discussed
between government and opposition members. I concur in those
comments.

[Motion carried; Bill 45 read a second time]

head:
head:
[Mr. Clegg in the Chair]

THE DEPUTY CHAIRMAN: We'd call the committee to order.

Government Bills and Orders
Committee of the Whole

Bill 39
Environmental Protection and Enhancement
Amendment Act, 1996

THE DEPUTY CHAIRMAN: We are on Bill 39, and we have
gone through several amendments. I think we're on, if I can get
it out here, A10 from the Member for Sherwood Park, and we
had quite a little debate on that amendment.

The hon. Member for Sherwood Park.

MR. COLLINGWOOD: Thanks, Mr. Chairman. Indeed we were
on amendment A10 at the time the government moved to adjourn
debate on this particular amendment. For the recollection of
members, I am referring to section 44 of Bill 39. This particular
section will allow the Minister of Environmental Protection to
allow the disposal of hazardous waste in the province of Alberta
to occur through a registration process as opposed to an approval

process.

What that means, Mr. Chairman, is that if the Minister of
Environmental Protection chooses to allow the disposal of
hazardous waste through a registration process, no notice is
required of an application for registration to dispose of hazardous
waste in this fashion and no approval with any conditions will be
required by the Department of Environmental Protection. The
registrant, as it were, disposing of hazardous waste will simply
have to agree with the minister that they will abide by the codes,
standards, or guidelines that will be in place at the time they are
registered for that particular activity or that particular operation.

Now, the other thing of course that's of concern, Mr. Chair-
man, is that at this point in time we do not have the final version
of whatever guidelines, codes, or standards are going to be in
place with respect to the disposal of hazardous waste in the
province of Alberta. It is therefore difficult to make any assess-
ment of the registration process because we don't have the benefit
of reviewing those codes or guidelines.

In any event, Mr. Chairman, I would not be inclined to allow
the disposal of hazardous waste in the province of Alberta to
occur by registration or in any other way provided for other than
through an approval process. Hence I move amendment A10,
which would strike out the words “or registration or as otherwise
provided for under this Act”, meaning that for the construction or
operation of a hazardous waste disposal facility in the province of
Alberta, it would have to be by way of approval and approval
only, giving the required notice of the application, the ability to
file statements of concern, and the ability to appeal the decision
to the Environmental Appeal Board.

So for some background for the benefit of members, that is why
indeed I have moved amendment A10. I would not prefer to see
hazardous waste disposal in the province of Alberta governed by
registration. It ought to be by approval and by approval only.

[Motion on amendment A10 lost]

MR. COLLINGWOOD: Mr. Chairman, I'll move to number 13
on the sheet that I have distributed to members. This will be
amendment All, and for this amendment I will refer members to
section 55 of Bill 39, found at page 26 of the Bill.

In my last amendment, I described for purposes of the record
what will happen when there is a registration procedure as
opposed to when there is an approval process. Now, section 55
of the Act lays out a whole number of sections that will be
amended by adding “or registration” after “approval”. So the
minister will then presumably have the discretion as to whether or
not those activities identified in those particular sections - if there
is reference now to approval, which there is, it will read “ap-
proval or registration”.

Sorry, Mr. Chairman. I'm just listening in on all the other
conversations in the room and seeing if there's anything worth
listening to.

THE DEPUTY CHAIRMAN: We'll try to keep the noise level
down, please.
The hon. Member for Sherwood Park. [interjections]

MR. COLLINGWOOD: More interesting. Mr. Chairman, the
Member for Calgary-North Hill is not particularly interested.
He'd rather carry on a different discussion and conversation.
Mr. Chairman, as section 55 in Bill 39 reads, the minister is
proposing to add “or registration” after the word “approval” in a
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whole variety of sections contained in the Environmental Protec-
tion and Enhancement Act. Now, what's interesting is what the
minister has left out, which is section 69(1)(a). When you refer
to 69(1)(a) in the Environmental Protection and Enhancement Act,
this is the section that actually brings into play all of the notice
and appeal provisions that currently exist for any activity that
requires an approval under the Environmental Protection and
Enhancement Act.

So, for example, under section 69, when there is an application
for an approval under section 63, the applicant has to then give
notice of the application for approval. Having given notice, you
move through those various sections of the Act, and that allows
Albertans to file a statement of concern with the director of
standards and approvals, which then carries forward so that those
individuals, subject to certain conditions, will have the right of
appeal to the Environmental Appeal Board.

The minister curiously leaves out section 69(1)(a), which will
once again be a section of inclusion of the people of Alberta as
opposed to an exclusion. By leaving out section 69(1)(a), the
minister is once again excluding the right of the public of Alberta
to participate in environmental decision-making in the province of
Alberta.

All right. So what's the remedy? The remedy is, through
amendment All, to add section 69(1)(a) after section 68(a) in the
list of all those sections that appear in 55(2). When we have
69(1)(a), that makes reference to an approval, if I add “or
registration” after that, then the registration approval will still
allow Albertans to participate in environmental decision-making
because there will be a requirement for notice.

8:10

Now, let's look at one particular scenario. The minister and his
colleagues have just defeated an amendment of mine so that now
under the new amendments that are contained in Bill 39, the
minister will be approving, if I can use that term, hazardous waste
facilities in the province of Alberta by way of registration. One
of the concerns with that is that Albertans will not be given notice
of any application, if I can use that term, to operate a hazardous
waste facility if it's going through the registration process.

How do you cure that? You ensure by the legislation that the
notice provision also exists for a registration in the same fashion
that it does for an approval. That, Mr. Chairman, is the reason
I am adding section 69(1)(a) in section 55(2) so that the notice
provision, the inclusion provisions, the ability to file a written
statement of concern, the ability to appeal to the Environmental
Appeal Board subject to certain conditions that currently exist in
the Act will be there for registrations as they will be there for
approvals. If the minister is of the view that all of these sections
of the Act can read “approval or registration”, there's no reason
why the minister cannot then agree that section 69(1)(a) should be
one of those provisions that can read “approval or registration”,
as section 55(2) suggests in Bill 39.

With that, Mr. Chairman, those are my reasons for moving
All. I would look forward to members giving serious consider-
ation to this particular amendment and adding yet again another
section of inclusion in the face of the Minister of Environmental
Protection bringing forward a Bill that speaks solely to the
exclusion of the people of Alberta in the environmental decision-
making processes.

[Motion on amendment All lost]

[The clauses of Bill 39 agreed to]

[Title and preamble agreed to]

THE DEPUTY CHAIRMAN: Shall the Bill be reported? Are
you agreed?

SOME HON. MEMBERS: Agreed.

THE DEPUTY CHAIRMAN: Opposed, if any?
SOME HON. MEMBERS: No.

THE DEPUTY CHAIRMAN: Carried.

Bill 29
Employment Standards Code

THE DEPUTY CHAIRMAN: Our records show that amendment
A4 has been defeated. Have we got more amendments on the
Bill?

MR. GERMAIN: Thank you very much, Mr. Chairman, for
inviting me to present more amendments. I'm happy to do that
this evening on behalf of the hon. Member for Edmonton-
Meadowlark. Let me just sort out the different piles here.

Mr. Chairman, if you could just confirm that amendment A4
was the last of my amendments that was defeated.

THE DEPUTY CHAIRMAN: Yes. According to our records A4
was the last.

MR. GERMAIN: So you need more ammunition, in other words?

THE DEPUTY CHAIRMAN: Not necessarily, hon. member, but
if you have amendments, you are entitled to bring amendments
forward.

MR. GERMAIN: Yes, indeed. Indeed. Thank you very much
for that kind invitation.

Mr. Chairman, being passed out now are amendments to Bill 29
presented by the hon. Member for Edmonton-Meadowlark. They
are on the sheet of paper that is being passed out and are given
the letters A, B, C, D, E, E G, H, I, and J. I am pleased to
report to the Assembly that with the concurrence of the hon.
Member for Edmonton-Meadowlark and assuming that the debate
is professional on this group of amendments, I will be moving
them at the end collectively as one amendment and one vote.
However, I will also later then be presenting amendments K
through to S, and that approach may change, and I want to advise
the Assembly of that fairly and in advance.

THE DEPUTY CHAIRMAN: Hon. member, I hope that every-
body has A through to - what did you say? — J; am I right?

MR. GERMAIN: That is correct, sir.
THE DEPUTY CHAIRMAN: Thank you.

MR. GERMAIN: If you could just assist me, Mr. Chairman, item
A then would be amendment AS5; is that how you see it?

THE DEPUTY CHAIRMAN: Yes, I do.

MR. GERMAIN: Okay.
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Amendment A is an important amendment, and all hon.
Members of the Legislative Assembly should vote for this one, as
well as the good other amendments in this package. We are
concerned as the Official Opposition of the situation where
employers struggling to keep their business alive must negotiate
or give a rate of pay reduction to various staff members. It is
quite a common occurrence in the province of Alberta at this
time. Despite the contrary submissions of many government
members not all Albertans are sharing equally the so-called
Alberta advantage. So this first amendment, A5 - based on how
long an employee has been on the job will determine how much
notice they will get concerning a reduction in pay. If they have
been employed, for example, for less than two years, they will get
one week's notice minimum. If they've been employed for two
to four years, they will get two weeks' notice as a minimum. At
the upper end, if they've been employed for over 10 years, they
will get eight weeks' notice of a reduction in pay. That is a very
reasonable and very fair amendment made by the hon. Member
for Edmonton-Meadowlark.

The next amendment is the triggering time for when the notice
of reduction time period is to be given, and the hon. Member for
Edmonton-Meadowlark proposes in the next amendment, which
would be amendment A - no; I'm sorry. This would all be
amendment A5 then, Mr. Chairman; is that correct?

THE DEPUTY CHAIRMAN: Yeah. But you're talking about B
now; right?

MR. GERMAIN: Yes. In point B of amendment A5, Mr.
Chairman, the hon. Member for Edmonton-Meadowlark sets a
definition for when the starting period will be for that notice that
is contemplated to be made.

Now, the next amendment, amendment C, Mr. Chairman,
relates to an amendment to section 14(4) of this proposed
Employment Standards Code. This is a straight amendment that
requires that companies who employ people in the province of
Alberta are obliged to keep business records relating to those
employees in the province of Alberta. There could be no
downside to that particular ruling, and of course since employ-
ment officers have only jurisdiction and authority in the province
of Alberta, this ensures that the record-keeping is at hand for their
particular employment records.

8:20

The next amendment authored under the Edmonton-Meadowlark
member's name, amendment D on this particular sheet of paper,
is an amendment to section 14 of the Employment Standards
Code. This amendment is to ensure that employees receive their
employment records in a timely fashion so that they may claim
unpaid wages and benefits from a receiver in the event of a
bankruptcy. This particular amendment says that if a business
basically goes into receivership, records will be provided within
five days of that receivership.

Chairman's Ruling
Decorum

THE DEPUTY CHAIRMAN: Hon. members, please let's keep
the noise level down. It's very difficult even for the Chairman to
follow what the member's saying, and it's not being fair to
members if we have that kind of noise in the House. It's fine to
talk, but talk quietly. Thank you.

The hon. Member for Fort McMurray.

Debate Continued

MR. GERMAIN: Thank you. Amendment E under this amend-
ment A5, Mr. Chairman, is an amendment to section 28 of the
code, and what this amendment purports to ensure is that if there
is a day off for a general holiday, the employee will not have to
make that up by giving up one of the normal days of rest. In
other words, if they get the day off for the general holiday, they
don't have to come back in and work on what would normally be
their Sunday or Saturday off or whatever day of the week it is
simply because there happened to be a statutory holiday some-
where interrupting the workweek.

The next amendment, amendment F, Mr. Chairman, is an
amendment to section 82(4) of the code by amending the section
there to add the words “seeking advice on making a complaint,”
after the words “a fee for”. The purpose of this amendment is to
ensure that the employee will not be charged a fee for seeking
advice on making a complaint. We think that is a very important
amendment, and there again is no downside to the government to
adopting this amendment and this package of amendments.

The next amendment under heading G proposed by the hon.
Member for Edmonton-Meadowlark is to add another subsection
to section 69 of the code. Now, section 69 of the code relates to
the choosing of umpires for the purpose of resolving disputes in
the employment process. This amendment ensures that there can't
be two appeal procedures in use at the same time. If a noncourt
procedure is being used, then the provincial court judges and the
court process will not be used. It will be a selective process. 1
want to assure all members that the sponsor of these amendments,
the hon. Member for Edmonton-Meadowlark, has been very
careful to make it clear that this is not to be confused with the
normal court appeal procedure where you elect to go to civil
court. The courts, the appropriate provincial judge's court and
the appropriate Court of Queen's Bench, as the case may be, will
still be the live target for an employer or employee that seeks to
pursue that particular remedy.

Under subparagraph H of this amendment, Mr. Chairman, the
hon. member has moved that section 70 of the code be struck out.
Now, section 70 of the code is a particularly pernicious section
because it allows people to make important decisions without any
responsibility whatsoever because it says:

No action for damages may be commenced against the
Director, an officer, the Registrar or an umpire for anything done
or not done in good faith in the performance or exercise or
purported performance or exercise of their functions, powers or
duties under this Act.
It is the position of the hon. Member for Edmonton-Meadowlark
that section 70 be struck out so that individuals involved in this
quasi-judicial process, some of them that may end up being fee-
for-service hirees of the government of Alberta, will have some
duty and some obligations.

The next amendment that the hon. member proposes under her
heading I is that there is an amendment to section 85(1)(c) of the
Act. Members, if they are following along in the Act, will recall
that section 85 of this Act relates to decisions of an officer. It is
proposed that the officer be given further authority to deal with
the true grievance between the parties by adding the phrase, after
85(1)(c), “for any reason including those described in section 83”
after “complaint”. The purpose of that amendment, Mr. Chair-
man, is to ensure that if a complaint is not accepted by an
employment officer, that decision can be appealed to the director,
which is an important right, an important obligation that employ-
ees should have and a corresponding obligation that employers
should be prepared to accept.

We then move to section 138 of the Act, Mr. Chairman, and if
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we look at section 138 of the Act, we see that section 138 is the
regulations section. So what do we have here that the hon.
Member for Edmonton-Meadowlark has moved? She has moved
the usual amendment that obliges regulations passed pursuant to
this Act to be reviewed first by the chairman and his committee;
that is, the Standing Committee on Law and Regulations, the
absolutely best deal in the Legislative Assembly because members
of the opposition that sit on that committee have agreed to waive
absolutely all of their committee fees for sitting on that commit-
tee. They represent en bloc the only group in this Legislative
Assembly that has waived fees and has made an undertaking orally
in this Assembly not to accept or take any fees for committee
work on this committee.

Those, Mr. Chairman, are the amendments A to J.

I will now move that amendment A5 consisting of the sub-
amendments A5 sub A to A5 sub J be moved, and I urge all
members to support these very good amendments.

I want to say that the hon. Member for Edmonton-Meadowlark
has consulted widely on these amendments. She has analyzed
them from a nonpartisan point of view. They represent an effort
on her part to improve both the working relationship for employ-
ees and for employers in the province of Alberta. These are
issues, generally, that are concerned with basic fairness, and it is
difficult to ascribe any real assessment of damages or cost to the
employers for approving this package. Quite the contrary, Mr.
Chairman. I think a reasonable argument can be made that by
making more clear some of the rights and obligations between
employees and employers in this province, litigation, strife, and
anxiety in the workplace will be reduced with the result that there
will be better harmony between employers and employees, and
that will be of benefit to all in the province of Alberta.

I urge all members to support this group of amendments.
Thank you, Mr. Chairman.

[Motion on amendment A5 lost]

THE DEPUTY CHAIRMAN: The hon. Member for Fort
McMurray.

MR. GERMAIN: Thank you very much, Mr. Chairman. I'm
going to now be filing on behalf of the hon. Member for
Edmonton-Meadowlark a group of amendments that have been
documented as amendments K to S. I must say that with the
consent of the House I will address all of the amendments at one
point and then at the end advise at the appropriate time which of
them and in what sequence and to what extent they are being
moved. What I would like to do to save time this evening is
present the hon. Member for Edmonton-Meadowlark's amend-
ments in a way in which the explanations are given all up front,
and then at the appropriate time I will make the appropriate
motion.

THE DEPUTY CHAIRMAN: Hon. Member for Fort McMurray,
it's very good of you to move these all at once, but the Chair is
going to have difficulty with your making a decision after how we
vote on it. So I wish you'd make a decision now, because it'll be
up to the Chair to keep you or any other member for that matter
on the specific amendments. If we're going to discuss them, then
we should vote on them the same way. You understand what I'm
saying? If we're going to have discussion on a specific amend-
ment, that's what we have to discuss.

8:30

MR. GERMAIN: All right then. It may be that I will accelerate
the rate of the amendments as we progress, Mr. Chairman, but in

light of that direction you've given me, I will move section K only
as the next amendment, which would be A6 then.

THE DEPUTY CHAIRMAN: That's right.

MR. GERMAIN: Okay. Indeed members may want to discuss
this particular amendment. You know, I've tried to figure out
what happened the last time, Mr. Chairman. I think there were
so many amendments that the Assembly was astounded by them,
and therefore the usual good quality of debate that we enjoy here
in the evenings was lacking on the last group of amendments.

Amendment A6 then, Mr. Chairman, the amendment sponsored
by the hon. Member for Edmonton-Meadowlark, which I will
move on her behalf, is an amendment to section 61. That
amendment to section 61 relates to an addition after section 61
that deals with a new topic. The new topic is information that is
sought to be obtained by employers about their employees.

It is the proposal of the hon. Member for Edmonton-Meadow-
lark that

no private body may take any employment action against an
individual because of an individual's refusal to disclose personal
information except where
(a) the information is directly related to the requirements of the
individual's employment, or
(b) the information is required to be provided under the terms
of a collective agreement under which the individual is
covered.
The purpose of this amendment, Mr. Chairman, speaks for itself.
It would prevent employers from demanding non employment-
related information from their employees. I think most Members
of the Legislative Assembly will recognize the very good concern
raised in this particular issue. It allows people the opportunity to
keep their private affairs and private matters private and in the
private domain, not to be disclosed simply at the request of an
employer unless there is a bona fide job reason for it.

I have moved only that amendment, Mr. Chairman. It's a
straightforward amendment, and I believe the Member for
Edmonton-Meadowlark would expect the Legislative Assembly to
understand the scope of the amendment. So I would move
amendment A6, which is paragraph K on the material that has just
been handed out.

[Motion on amendment A6 lost]

THE DEPUTY CHAIRMAN: The hon. Member for Fort
McMurray.

MR. GERMAIN: Thank you. The next amendment is also an
important amendment. What I will do is move it separately. Mr.
Chairman, item L will become amendment A7, if I take your
codification correctly.

THE DEPUTY CHAIRMAN: Number L will become A7.

MR. GERMAIN: Yes. Mr. Chairman, what I will do is move
items L and M together as item A7, if I might.

THE DEPUTY CHAIRMAN: Yes. Thank you.

MR. GERMAIN: Now, these matters relate to maternity and
parental benefits. What they both do is attempt to spell out some
of the proposed parental benefits and some of the maternity leave
benefits that are proposed by the hon. Member for Edmonton-
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Meadowlark. This hon. member moves then, Mr. Chairman, that
section 45 of the Act be amended by striking out “12” and
substituting therein “6.” Now, that section, to put it in context
for all of the members, is an obligation to provide maternity
leave. It is the hon. Member for Edmonton-Meadowlark's thesis
that if a person has been working for a company for six months
as opposed to a full year, they should be entitled to the maternity
leave, given that it is without pay. And I emphasize that, hon.
members. It is not a paid benefit. It is simply the right to depart
and take a maternity leave.

That is a generous and fair-minded amendment that I believe all
Members of this Legislative Assembly will have the opportunity
to vote for positively. Frankly, you will be able to claim
bragging rights for the amendment and its approval when you
return to the doors in your constituency this summer and people
who are hardworking and under tremendous pressure and trying
to raise a family ask you: what have you done for me recently in
addition to those committee fees and the perks from the Legisla-
tive Assembly?

Now, item M, as part of this particular amendment, also deals
with the issue of adoption. It makes an amendment to the
definition, striking out the word “adoption” and putting in
“parental” benefits. Then the parental benefits are defined in
section 50 of the proposal by the hon. Member for Edmonton-
Meadowlark. These amendments give parental leave to replace
and expand the leave previously provided as adoption leave. So
what we've done is expanded parental rights by widening them
wider than simply adoption, and they would then take the same
parental leave rights. Of course all of that leave is without pay,
Mr. Chairman.

That concludes my submissions on those two particular
amendments, Mr. Chairman. On behalf of the hon. Member for
Edmonton-Meadowlark I move as amendment A7 paragraphs L
and M in the document that has been tabled in the House.

[Motion on amendment A7 lost]

THE DEPUTY CHAIRMAN: The hon. Member for Fort
McMurray.

MR. GERMAIN: Thank you. Mr. Chairman, I want to move the
very next amendment also singly, because I know there will not
be a single Member of this Legislative Assembly that will vote
against this amendment. In fact, I'm positive that this next
amendment will pass unanimously.

MS CALAHASEN: No.

MR. GERMAIN: What is this next amendment? The hon.
Member for Slave Lake says no, but this amendment helps her
constituents.

Point of Order
Clarification

MS CALAHASEN: A point of order, Mr. Chairman. I'm not the
member for Slave Lake. I am the Member for Lesser Slave
Lake, just to correct that.

THE DEPUTY CHAIRMAN: That is just a point of clarification.

MR. GERMAIN: Whether she's from Slave Lake or Lesser Slave
Lake, this amendment helps her constituents.

Debate Continued

MR. GERMAIN: Now, amendment N, Mr. Chairman, is an
important amendment because this Legislative Assembly must
send the message. It is proposed by the hon. Member for
Edmonton-Meadowlark under amendment N that there be a
paragraph 8.1 added after section 8 of this Employment Standards
Code Act. What it will ensure is that if you work part-time, you
get the same hourly rate for doing the same job. In other words,
if you are a nurse working in a hospital three days a week versus
five days a week, you would get the same wage. If you are a dry
cleaner in a small northern Alberta dry cleaning plant and you
work three days a week instead of four days a week . . . [interjec-
tion] Yes, in Barrhead and Westlock. Yes, Barrhead-Westlock,
I'm speaking for your constituents right now. I'm helping your
constituents.
This amendment ensures this:

An employer must not, for the sole reason that the employee

normally works fewer hours per week than other employees, pay

an employee at a lower rate of compensation, overtime pay or

entitlements than that paid to other employees performing the

same tasks in the same establishment.
This is a very important amendment, and I would urge all
Members of the Legislative Assembly to look into their heart and
vote yes to this amendment.

[Motion on amendment A8 lost]
8:40

THE DEPUTY CHAIRMAN: The hon. Member for Fort
McMurray.

MR. GERMAIN: Thank you very much, Mr. Chairman. I will
now move on behalf of the hon. member amendment A9, which
will be under the heading of subsection O of the section. The
reason I do that is because it is a very lengthy, convoluted
amendment. It basically creates a new section after section 64
called successor employers. The scheme of the amendment is
basically intended to achieve one goal. That goal in its entirety
provides for successor rights to ensure that if a change occurs at
a business, it will not unnecessarily affect the wages, benefits, or
seniority of the employees. This is a very useful amendment for
employees who are not covered by a collective agreement. The
hon. Member for Edmonton-Meadowlark has consulted widely on
this issue and believes that this amendment has wide-standing
provincial support.

So on behalf of the hon. member I would move that amendment
now and urge all members of the Assembly to vote for it.

[Motion on amendment A9 lost]

MR. GERMAIN: If I might, then, move amendment A10, item
P under the hon. Member for Edmonton-Meadowlark's schedule.
This amendment again is intended to protect part-time employees.
What it effectively does is ensure that employees who are called
into work would be entitled to a minimum of two hours' wages
for each time they are called in so that you don't call someone in
and give them 15 minutes' pay if that's all you need them for.

I would ask the Legislative Assembly to vote positively for that
constructive improvement to this particular employment code.

[Motion on amendment A10 lost]

THE DEPUTY CHAIRMAN: The hon. Member for Fort
McMurray.
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MR. GERMAIN: Thank you very much, sir. As they say in
some circles, it's redemption time, because I'm now going to give
the hon. members a chance to look out for those part-time
workers one more time in this Legislative Assembly.

You will recall that the hon. Member for Lesser Slave Lake and
the hon. Member for Barrhead-Westlock were interested earlier
in the amendments that related to part-time wages. Now we have
the same variant of that theme as it relates to part-time benefits.
Can you imagine, Mr. Chairman, working three days a week as
opposed to five days a week and being punished by your employer
by not getting Christmas off or New Year's Day off or Canada
Day off? That's simply wrong, and I think this Legislative
Assembly has a duty to reach out and protect those employees
who are very often starting out in their employment history or
very often are struggling to make ends meet with marginal part-
time employment, often at near minimum wages.

This particular section, the proposed section Q in the hon.
Member for Edmonton-Meadowlark's amendments, is an amend-
ment to follow after section 34 which will read:

34.1 An employer must not, for the sole reason that the
employee normally works fewer hours per week than other
employees, reduce the annual vacation entitlement of an employee
or change the way in which the vacation pay is calculated in
comparison to other employees performing the same tasks for the
same business or undertaking.
Now, this amendment would ensure that part-time employees
would receive the same prorated wages and benefits that full-time
employees doing the same work with the same employer would
receive.
So I will now move that amendment as amendment All.

[Motion on amendment All lost]

MR. GERMAIN: On behalf of the hon. Member for Edmonton-
Meadowlark I will now move amendments R and S as one
package identified as amendment A12; that is, if you don't mind,
Mr. Chairman.

THE DEPUTY CHAIRMAN: It's your amendment.

MR. GERMAIN: Thank you, sir. If I might address the Assem-
bly on the amendment found under the letter R of the hon.
Member for Edmonton-Meadowlark's amendment. She has made
an amendment to section 82(1) of this particular Bill, and what the
amendment does is clarify some of the instances in which an
employee may make a written complaint to include the failure to
give notice of the reduction of wages, provide a reasonable job
offer, or provide parental leave. So you will see, Mr. Chairman,
that those amendments flow from the reasonable thoughts of the
hon. member expressed elsewhere in this particular legislation.
Finally, Mr. Chairman, the hon. member moves that section
129 be replaced. [interjection] Now, the hon. Member for
Calgary-North Hill expresses some derision about these particular
amendments. It's very clear that he must have no working people
or working poor in his entire riding, because these amendments
are compassionate amendments. If he disagrees with the amend-
ments, he should still respect with the greatest of